Institutional Profile

INTRODUCTION of MMAM Campus

VMGO and Core Values of the Campus

Vision

MMAMC aspires to be a leading educational instdatiin the country for
multidisciplinary education by restructuring thdrastructures, upgrading the programs and
standard, enhancing the human resources and pnguithovative educational environments.

Mission

The mission of MMAMC is to provide real learningv@onment by improving
existing physical facility maintaining financial smainability and equip students with
knowledge, skill and creativity by imparting quwlieducation through student centered
research based teaching method, and produce affitianpower capable to face the real life
challenge of 2% century.

Goals

MMAMC sets following goals:

() Create innovative and research friendly %
educational environments for academic &
excellence.

(i)  Enrich human resources.

(i) Maintain financial sustainability. s

(iv) Commencement of new programs and
up-gradation of existing academic
programs and standards.

(v) Renovate present infrastructures and
construct new infrastructures.

Objectives of MMAMC
The objectives of the five-year strategic plan \wél
0] To enhance academic excellence the campus will workreceive QAA

certification from UGC for the campus by the end 2820. An innovative
educational environment is created in the campuprbyiding e-library services
and internet facility, organizing interaction pragrs and using student centered
teaching pedagogy. Students are also encouragquhrt@ipate in research
activities such as project work, thesis writing.sBa&rch oriented environment is
produced by providing mini research projects aniewotresearch facilities to
faculties.
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(ii)

(iii)

(iv)
(v)

To enrich human resources, part-time faculties télgradually converted into
full-time faculty members by internal contract. Regd numbers of teaching and
non-teaching staff will be either internally re¢ad or asked TU for recruitment.
Refresher courses, workshops and seminars will rganized for the faculty

members and administrative staff on the regularisba8cademic staff is

encouraged to pursue Ph.D. study.

To maintain financial sustainability new market akdé programs will be

commenced in the college and an environment istenleto receive funds from

local, provincial, central governments, UGC and TU.

To upgrade academic programs approval for the caroement of the programs
such as MBA, M.Sc. CSIT, MCA will be received frory.

Main building, library building and administrativmiilding will be renovated. At

least 3 new buildings will be constructed for Scien Management and
Humanities faculty.

Core Values of MMAMC
MMAMC is committed to set the following core values

A.

Quality and Excellence:We are committed to provide and pursue the highest
standards in education, teaching, research, seranzkoutreach, led by superior
faculty.

Diversity: We acknowledge the diversity of our community aadmire
differences of gender, race, class, culture, nationgin, religion and ability.
Creativity and Innovation: We value and support innovative and creativesdea
and solutions that allow us to serve our students @ur community in better
way.

Community Engagement:We believe our students, faculty, staff, and gedelsi
are our greatest assets, and we acknowledge ttebcions of each member of
the College. We pursue our mission in close pastmpr with colleagues,
students, organizations, and others inside anddeutise College and University.
Transparency: The College will function according to defined pedures and
rules, which will be informed to all stakeholdef$e College will make public
all important information related to its functiogin
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History of Campus

Mahendra Morang Adarsha Multiple Campus (MMAMC)oise of the oldest, most
prestigious and leading academic institution ofvproe 1. It is the constituent campus of
TU. It was established in 1955 as Morang Interntedizollege at Adarsha School Biratnagar
7 with 13 students by the initiation of the 11 mensb intellectual society of Biratnagar. The
committee was led by former Prime Minister MatrRReasad Koirala. Other members of the
committee comprises of : Ram Chandra Ahikari, TastarDugar, Keshab Prasad Koirala,
Govinda Bahadur Baruwal, Dr. Abadh Narayan, Gaydman@ra Sardar, Chaitu Lal
Choudhari, Mukti Ram Marbadi and Pratapnidhi Sharmarayan Prasad Aryal was
appointed as the first principal of the collegddaled by Gopal Prasad Sharma. By 1958,
construction of college building started in Bragar 12 near Road Shesh Chowk where the
campus is situated at present and construction waskcompleted in 1961. College building
was inaugurated by the then King Mahendra in 126tr this event, the name of college
became Mahendra Morang Campus. Implementation @f Hducation Policy was taken
place in 1971 and Mahendra Morang College was atewvénto constituent campus of TU.
By 1973, all the students of Adarsh School weradierred to Mahendra Morang Campus
and the name of the campus became Mahendra Mordagsi#a Multiple Campus. By 1976,
the full name of the campus was Mahendra Morangrgkda Multiple Central Campus
because there was TU Dean Office of Management IfyacuAs Dean Office again
transferred to Kathmandu, the Name of this canghasiged as Mahendra Morang Adarsha
Multiple Campus. The campus is situated in its @&2nBigha of land and its surrounding is
beautiful due to the presence of large laying featd green trees around the campus. There is
student friendly learning and natural environmenthie campus.

Institutional Structure
MMAMC is multidisciplinary constituent campus of TOhe highest body of authority for
the campus is TU. It is running under the decemtrtabn rules (1998) of TU. Institutional
structure of the campus is as given below:

Campus Management Committee

Working Committee

Campus chief

Assistant Campus Chiefs

Program Coordinators in Self-Sustained Programs

Research Committees

Head of the Departments in Regular Programs
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Interview

Interview with Dr. Min Pun, Interview Taken by Prof . Dr. Devendra Adhikari

“Surely, those higher education institutions whichdo
not participate in the QAA process will gradually
lag behind of all others”

- Dr. Min Pun, Director, QAA/ Reform Unit, PNC

Dr. Min Pun is Director of QAA/Reform | &
Unit at Prithvi Naryan Campus, Pokhara, a QA
certified higher education institution, accredite’
by UGC, Nepal. Apart from this administrativi: '
role, he is Associate Professor of English in t
institution.

Prithvi Narayan Campus was awarde
the “Best Campus of the Year” in 2018 and wi
accredited by UGC on 6 January 2019. On bc A
occasions, Dr. Pun played an immense roi. - ' '
During the process of getting QAA certification, was responsible for taking charge of all
the work related to the completion of the procesmfconducting different programs to the
preparation of SSR to continuation of the post-Q&ward management. For instance, he
worked as Coordinator in the SSR Team, and Memberetary in the IQAC of Prithvi
Narayan Campus.

Recently, our reporter spoke to Dr. Pun on topiekated to the higher education
reform activities in Nepal in general and the QARqess of his institution in particular.
Here is the excerpt —

1. What is QAA? Could you please clarify the term?

Dr. Pun: Well, this is interesting to answer this questiBat it would be nice to have
some background information before | start defirtimg term ‘QAA’. Let’s start with defining
the term ‘ISO’ first.

The I1SO (in full form it is International Standard3rganization) is a quality
management system with the aim of ensuring that piteelucer or service provider
continuously delivers its products or services timget the customer’s quality requirements.
So the ISO certified company or organization issidered to be the standardized quality
product or service provider. The ISO was foundetl947 in Switzerland with 165 countries
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as its members across the globe. Nepal becameeisber in 1972, and started working
under the name “Nepal Bureau of Standards & MetggldNBSM)”. The NBSM is still
working as a national standards body of ISO in Neyaler the Ministry of Industry.

Now, let's come back to the term ‘QAA’. Its fullnfois ‘Quality Assurance and
Accreditation”. Like the term ‘ISO’, the term ‘QAAS also a quality management system in
higher education. In Nepal, the QAA system staitedunctioning since 2007 through the
Second Higher Education Project (SHEP, 2077-201#den the University Grants
Commission (UGC), Nepal. Recently, the UGC has ntaal€AA process mandatory for all
higher education institutions in Nepal. So the UGKrough its Quality Assurance and
Accreditation Council (QAAC), monitors and advisesstandards and quality within higher
education in Nepal. To date, more than 36 govertymrblic and private higher education
institutions have become QAA certified institutiansNepal and more than 300 such
institutions are in the process of getting cerdfi@s a quality higher education provider in
the country.

So both ISO and QAA are quality management systars$SO certification is given
to quality products or services whereas QAA cediibn is given to quality higher
education. The term ‘QAA’ in higher education isrgmasingly used to denote the practices
whereby academic standards or the level of acadesmsiuievement attained by higher
education graduates, are maintained and improvedrel$, those higher education
institutions which do not participate in the QAAopess will gradually lag behind of all
others.

2. Why is it important for higher education institutions to participate in the QAA
process?

Dr. Pun: As mentioned earlier, in the first place, thosechhio not participate in the
QAA process will suffer in the long run — in thadaun they will be dead. There are several
reasons why this happens. One, in Nepal, the QAi&rsyhas become trendy these days. For
instance, most students now understand this sy3tieay. will want to join the QAA certified
higher education institutions because such insthg satisfy and assure the students’
expectations of getting quality education. Alsajdshts will be benefitted from such
institutions when they graduate from such insiitusi because their academic certificates
will be counted when they go for further studieti@ine or abroad, or when they look for a
job. Two, when a higher education institution istified by the UGC as one of the QAA
certified higher education institutions, the UG(htiauously monitors, reviews and advises
on such institutions’ academic activities for comtbus improvements and maintenance. The
QAA certified higher education institutions haveb® consistent in their efforts for quality
education, have to submit their progress reportshegear and have to renew their QAA
certificate in each five years. Three, the QAA ified higher institutions get financial
support from the UGC as incentive. The UGC hasiproned a policy of ‘work and get
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paid’, meaning that if we put our efforts into dgibetterment of the institution, the UGC will
provide grants for these academic activities. Tdéle an instance, we received about
160,000,000 (16 crore) rupees in 2 years until eostitution was awarded the QAA
certificate. These are the most important advargagfeparticipating in the QAA system and
getting accredited, meaning that there are stillnmather benefits when one is got awarded
the quality certificate.

3. Is it necessary to receive QAA certification for eeh higher education institution?

Dr. Pun: Yes, it is necessary and mandatory for all highdwaation institutions in
the country. There are still many such institutiovisich are reluctant to participate in the
QAA process, so the government should make the b@fe powerful to enforce the
participation such as withdrawing the license obgb which do not participate in the
process. We can take an example from the UGC im;lrits role in enforcing higher
education institutions to follow the Indian UGC’setttives in India is exemplary. We can
learn from the role of Indian UGC. So the role afr &JGC should be increased by 200
percent.

4. Prithvi Narayan Campus, Pokhara has recently receied QAA certification due to
your efforts. Would you please share your experiergs with us?

Dr. Pun: Sure! Most of them are already mentioned above,ldiume tell you one
thing seriously. There are now more than 11 unitiess and more than 1400 colleges in
Nepal, and the UGC data show that only 36 instituti have so far received the QAA
certificate and about 300 are now in the procesgetting it. This figure shows that 80%
higher education institutions have not yet partatgd in the process. This figure is gloomy;
the future is dark for us because education istkayational development. How can we make
our future successful without educating our chitdpgoperly and systematically?

Let me tell my experience. The beginning of the Q¥8ess was humble, | must say.
Everybody was laughing at me except the Campud Chiendra sir who stood by me and
supported me along the way. Gradually, everyoneeghihands with me and created a good
team to work on the process. It was really challeggand exciting at the same time. We
completed the process within a year. For instamee started in January 2018 and received
the award in January 2019. We did it quickly that&dme historic.

5. What differences did you find before and after rec&ving the QAA award for your
institution?

Dr. Pun: An interesting question — a fun interview. | coskek lots of differences
before and after the award. First, students’ enmehiincreased by 10 percent. We had 9480
students before the award and 10511 students @féeaward. This is what happens when an
institution is accredited because as | said eartlez students would see changes in the
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institution and would really like to study thereec®ndly, we could see changes in the
mentality of its students, teaching and non-teaglstaff as well as all its stakeholders and
other institutions that built up our confidence. Ve# like, yes, we're doing something great
and important for our institution. Thirdly, we caolullso see building up teaching learning
environment in the campus such as cleanliness wbwudings, good supply of drinking
water, availability of clean toilets, enhancemehlilarary, more research and support grants
for faculty and students, and many more. Fourtbly, campus became popular among the
higher education institutions in the country. Peogkarted asking about our institution’s
progress. Fifthly, we could also see academic pgegrsuch as we are in the process of
introducing M.Phil. Programs as academic autonomfy its institution, leading to
establishing a university. There are many otheflediéinces of the pre-and-post award time.

6. What suggestions do you give for higher educationnstitutions intending to
participate in the QAA process?

Dr. Pun: Certainly | do. | have learned and experienced smymew things in such a
short period of time. My experiences have been mmgakwould suggest that you should not
take a long time to complete the process. It dagdake long because all institutions have
come a long way, which means that each institutias the basic components of it such as
each is having seminars or workshops, publishingrjals, conducting meetings, having a
library, having faculty members and so on. What c@e do is to systematize whatever
available and start whatever we do not have. Th&@stem is a continuous process, even
after we receive the award. It doesn’t mean thateoyiou have received the award, you're
now free. No, this is not. This is just a beginniogmore. But we need to be consistent in
our efforts. So be quick to be in the process amdpdete it quickly.

Thank you for inviting me for interview.
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QAA Related New Committes
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Workshop on Research Writing and Publishing

A two day research orientt
program entitled Workshop on
Research Writing and Publishinc”
was held at MMAMC during
November 15-16, 2019 The
program was  organized |
Department of Physics of this
Campus for M. Sc. & and &
semester students at nev H
developed seminar hall of tl
respective department. According
Dr. Shashit Kumar Yadav (BIT Program Coordinator), the Campus ChiefDr.
BaburamTimalsena was the chief guest of the program and there wiéise (farticipants.
The program was facilitated IProf. Dr. Devendra Adhikari, Mr. Kul Prasad Limbu, Dr.
Ram Prasad Koirala andDr. Shashit Kumar Yadav. The research related topics, suct
Article Writing and Publishing, Thesis Writing, Report Writing, Referencing and
Citations, Plagiarism and Copyright and Power Point Presentationwere covered durin
the program.
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Scientific Talk Program for Early Career Researches

The Research Management Cel[RMC) of MMAMC has been organizing different
scientific concerned activities to develop enthsisia for early research career facultles as
well as students. With due regardgs..

a scientific talk program was
organized by RMC on 1% of
November, 2019 at Samikshalay
of the Campus whose Chief Gue¢
was Dr. BaburamTimalsena, the &
Campus Chief and there were
about hundred delegates. Accordi
to Dr. Shashit Kumar Yadav
(BIT Program Coordinator and
member of RMC), the focal person waBr. BalaramRaymajhi who delivered talk on
“Transition Metal Catalyzed Hydrofunctionalization Reaction of Alkanes” Dr.
Raymajhi is the former student of the Campus ansl jnasued his Ph. D. degree from
Florida University, USA. Currently he isworking as senior scientist and Archer
Pharmaceuticals/Bio SRQthere.
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Welcome/Orientation Program of BCA and B. Sc. CSIT

The Welcome/Orientation Program of BCA/B. Sc. C8Ids held in campus on 2Kartik
2076 on the chairmanship of Campus Chief Dr Babufamalsena, MMAMC Biratnagar. On the
occasion, Asst. Campus Chief Dr Pramod Kumar Khrerdoatitution of Science and Technology,
Asst Campus Chief Dr Susil Kumar Adhikari, Humagstiand Social Sciences, Prof. Dr Devendra
Adhikari, Coordinator of SAT, Dr Ram
Prasad Koirala, Coordinator of B. Sc. CSIT,
faculties of BCA and B. Sc. CSIT, Mr
Pramod kamat, Central Member, University
Officials’ Association, Mr Pramod Kumar,
President of University Officials’ Association
Campus Unit MMAMC, representatives of
different students’ union, thirty five newly
admitted students of BCA and thirty six of B.
Sc. CSIT had their precious presence.

At the program Asst. Campus Chief
Dr Pramod Kumar Kherbar and Dr Susil

TRIBHUVAN UNIVERSITY ~
Mahendra Morang Adarsh Muiple Campis '

Biratnagar
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Kumar Adhikari expressed their best wishes to tiABnd B. Sc. CSIT students 1
their success at IT education in MMAMC. Prof. Dndeadra Adhikari, C-ordinator of News

SAT, explained about the importance of QAA ceréifee and informed tr
studentsthat the Campus had already begun the processtéinah Campus Chief Dr Babura
Timalsena stated the importance of practical edutdor the success in life and welcomed all
newly admitted students. The master of ceremongdhut Raj Kattel, Cordinator of BCA Progran
read the rules and regulations of the campus #ostihdents that they have to follow theree
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(Unions in MMAMC)
A) Teachers' Association of MMAM Campus

SN Name of Association Lead by Post Remarks

1 Trivuvan University Dr Bimal Kumar President
Teachers’ Association Kantha
(TUTA)

2 Democrat Professors' Mr Bed Prasad President
Association,Nepal Sangraula
(DEPAN)

3 Nepal University Dr Tulashi Prasad Chairperson
Progressive Teachers’ Niraula
Association (NUPTA)

4 Nepal Rastriya Mr Jay Narayan Chairperson
Pradhyapak Sang Yadav

5 Madhesi Pradhyapak Mr Arjun Karna Chairperson
Sang

23



News

B) Staffs' Associatioin of MMAM Campus

SN | Name of Association Lead by Post Remarks
1 Trivuvan Mr Pramod Kumar President
University Employees
Association (TUEA)
2 Democratic Employee Mrs Anita Sharma President
Association Pandey
3 Progressive Employee Mr Phekan Khatwe Chairperson
Association
4 National Employee Mr Sunil Kumar Chairperson
Association Barma

C) Students' Association of MMAM Campus

SN Name of Association Lead by Post Remarks
1 FSU Vacant Vacant
2 ANNFSU Mr Navin Pahadi President
3 NSU Mr Jaswant Paudel President
4 | ANNFSU (Revolutionary) | Mr Abhimanyu President

Yadav
5 Federal Students’ Forum | Mr Sunni Kumar President
Chaudhary
6 | National Student Mr Niraj Thakur President
Association
7 | Naya Sakti Student Union | Mr Tarun Khawas President

Welfare Funds in MMAMC

There are 3 welfare Funds operating in MMAMC. Twads are operating by teachers and
rest one by administrative staffs. Funds help tleenivers for saving and Loan facilities.

A.

Morang Pradhyapak Kalyan Kosh is one of the leaéling of the campus. Chairman
of fund is Devi Niraula, Treasurer is Tulasi P Nieand Secretary of fund is Sitaram
Chamlagain. Funds monthly saving from members i2@®. No of Members in the
funds are 95 and it was Established as on 2052 BS.
Karmachari Kalyan Kosh is operating for administistaff members. Chairman of
fund is Pramod Kumar, Vice Chairman is Anita SharRende and Secretary is
JayPrakash Singh. Monthly Saving of fund from mersli& Rs 1000 and 500. No of
Members in the fund is 50.and it was establishezD40 BS

Aadarsha Pradhyapak Kalyan Kosh is Second Weftand for teachers. Chairman
of fund is Ram Narayan Das, Secretary of fund im&shwar Yadav and Treasurer is
Shiv Narayan Chaudhary. Monthly Saving of fund frorembers is Rs 2000.No of
Members in the fund is 60 and it was establishezDB2 BS.
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QAA Awarness

CRITERIA and BENCHMARKS for QAA Process

The generic benchmarks or criteria identified by ATAto serve as the basis of its assessment
procedures for institutions and programmes areeptes below

2.1 Policy and Procedure
Formal policies and procedures provide a framewaithin which higher education
institutions can develop and monitor the effecte®nof their quality assurance system. It also
helps to increase public confidence. The polictestent of an institution is expected to include:
1) institutional strategy for quality and standards
i) organization of quality assurance system
lii) responsibilities of individual departments, unitsdaindividuals for the assurance of
quality
Iv) relationship between teaching and research imtéution
V) involvement of students in quality assurance
vi) ways in which the policy is implemented, monitoeed revised.

2.2 Curricular Aspects

This criterion deals with how the curriculum - @thassigned by a University or
marginally supplemented or enriched by an insbtytior totally remade, depending on the
freedom allowed in curricular design, aligns witle tmission statement of the institution. In
addition,issues of academic flexibility and diversity totsdifferent levels of learners, aspects on
career orientation, multi-skill development and diwement of stakeholders in curriculum
updating, are also gauged under this criterion. fdoeis of this criterion is captured in the
following criteria:

i) stated goals and objectives that are communicgitdraatically to all its constituencies

i) consistency of programmes of the institution witlalgand objectives

iii) wide range of the programmes of the institutiorenffg that provide adequate academic
flexibility

iv) feedback system from academic peers, students,ogerpl and other stakeholders to
initiation, review and redesign of the programmes.

V) practices of sustainable curricular to achieve ewad excellence

2.3 Teaching-Learning and Evaluation System

This criterion deals with the efforts of an indtiten to serve students of different
backgrounds and abilities, through effective teaghHearning experiences. Interactive
instructional techniques that engage studentsghdmiorder ‘thinking’ and investigation, through
the use of interviews, focused group discussioebates, projects, presentations, experiments,
internship and application of ICT resources, arpdrtant considerations. It also probes into the
adequacy, competence as well as the continuouggsiohal development of the faculty who
handle the programmes of study. The efficiencyheftechniques used to continuously evaluate
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the performance of teachers and students is afsajar concern of this criterion. The focus of
this criterion is captured as follows:

i)  transparency in admission process

i) programmes of teaching and learning cater tiividual differences amongst learners

i) facilitatation of the effective conduct of the teaching-learningcpsses

iii)  provision for use of ICT in the enhancement of béag process

iv) effective mechanism to recruit adequate qualifesziifty

v) reliable and valid evaluation process of the sttglen

vi) regulations on students’ absence, iliness and otireumstances

viii) an open and participative mechanism for easibn of teaching and promoting work

satisfaction of the faculty
ix) opportunities for continued academic growth anofessional development of staff
X)  good practices in teaching, learning and evaungb achieve academic excellence

2.4 Research, Consultancy and Extension
This criterion seeks information on the policieagtices and outcomes of the institution,

with reference to research, consultancy and exdandi deals with the facilities provided and
efforts made by the institution to promote a ‘reskaculture’. The institution has the
responsibility to enable faculty to undertake resegrojects useful to the society. Serving the
community through extension, which is a social oesility and a core value to be
demonstrated by institutions, is also a major aspethis criterion. The focus of this criterion
comprises the following:

i) promotes research culture among faculty and stadent

i)  encourages faculty to publish in academic journals

iii)  encourages faculty to participate in professiogabl@mic programmes

iv)  promotes faculty participation in consultancy work

V) institutional responsiveness to community needsutlin the extension and conducting

relevant extension
vi)  good practices in research, consultancy and extensiachieve academic excellence.

2.5 Infrastructure and Learning Resources

This criterion seeks to elicit data on the adequanyg optimal use of the facilities
available in an institution to maintain the quality academic and other programmes on the
institutions. It also requires information on howegy constituent of the institution - students,
teachers and staff - benefits from these facilitiExpansion of facilities to meet future
development is included among other concerns. driterion focuses on:

)] adequacy in using the physical facilities for tlmauct of the educational programmes
efficiently

1)) balancing the growth of the infrastructure with #zademic growth of the institution.

iii)  effective mechanisms for maintenance and optimalfisnfrastructure

Iv)  adequate library, computer facilities and otherriga resources, with easy access to
all its constituencies

26



QAA Awarness

2.6 Student Support and Guidance
The highlights of this criterion are the efforts af institution to provide necessary

assistance to students, to acquire meaningful eps for learning at the campus and to
facilitate their holistic progression. It also ssekformation on student and alumni profiles. The

focus of this criteriorns on the following:

) provision of clear information to students aboun&sion, completion requirements for
all programmes; the fee-structure and refund pedicfinancial aid and student support
services

1)) sufficient and well-run support services to allstadents

iii)  Student progression monitored effectively

iv)  mechanisms for student counseling and placemevitsesr

V) effective mechanism to use student feedbacludatity enhancement.

2.7 Information System

Institutions should ensure that they collect, aralgnd use relevant information for the
effective management of thgwrogrammes of study and other activities. Varioategories of
information under this criterion include the follmg:

) Students’ progression and success rates

1)) employability of graduates

iii)  students’ satisfaction with their programmes
iv)  effectiveness of teachers

V) profile of student population

vi)  available learning resources and their cost
vii)  equity issues

viii) institutions’ own performance indicators

2.8 Public Information

Institutions should regularly publish up to datepartial and objective information-both
guantitative and qualitative-about the instituti@swell as awards they are offering. It is their
responsibility in fulfillment of their public roleThe information should be accurate, impartial,
objective and readily accessible and should natdssl simply as a marketing opportunity. The
public information captures the following:

i) programmes they are offering,

i) intended learning outcomes

iii) qualification they award,

iv) the teaching, learning and assessment procedwds us

V) learning opportunities available to their students

vi) profile of current student population and views @&mdployment destinations of
past students
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Bachelor of Business Studies (BBS)

Program Objective

The objective of the BBS program is to develop shidg into competent managers for

any sector of organized activity. The program isdohon the principle that graduates

will spend a major portion of their life in a coastly changing environment. Therefore,

the student should have an opportunity to obtdinoad knowledge of the concepts and

reality- based skills underlying the operation andnagement of organizations. Upon

graduation, students should be equipped to fun@®a manager in business, industry

and government. The graduate should also have iatyaf career opportunities in

different sectors of business including entreprest@p and create much needed jobs for

others.

The BBS program specially attempts to:

1. Equip the students with the required conceptkrdwledge of business and
administration to develop ageneral management petisp in them.

2. Develop required attitudes, abilities and peattskill in students, which constitute a
foundation for their growth into competent and m@spble business managers.

3. Encourage entrepreneurial capabilities in sttedéo make them effective change
agents in the Nepalese society.

4. Develop necessary foundation for higher stutgiemanagement and thereafter take
up careers inteaching, research and consultancy.




Program Highlights

Career Prospects

* Banking & Insurance —Entry-level & Uﬂﬂ[[ﬂ oplions
positions in banks,finance, and !;' 3
insurancecompanies

e Manufacturing & Service Industries
Marketing, finance,operations & humat
resources management.

e Entrepreneurship —Self-
entrepreneurship and create much
needed jobs for others.

e Government, NGOs & INGOs —
Administrative positions in different
organizations.

Stock Market — Brokers, investors, or portfolio managers
Sales & Marketing —Advertisement or sales managers & management ésine
e Accounting —Finance managers & accountants.

Eligibility Conditions for Admission to BBS Program

Candidates seeking admissions to BBS program:

1. Must have successfully completed the 10+2 inness/ commerce or an equivalent course
from a Higher Secondary School Boai '
or from Tribhuvan University or from Are You
other University/ Board recognized b Eligible?
T.U or must have studied mathematics "? -
economics as a full paper at tt -
10+2program.

2. Must have studied English as a ft

paper at the 10+2 or equivalent progran

3. Must have secured the minimui -
marks at the 10+2 or equivalent progra

as prescribed by the FacultyBoard.
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Curricular Structure
The curriculum for BBS degree comprises four sdpaaiad distinct course components:
1. A strong foundation allied areas of businesshsag language, economic analysis,
legal environment and quantitative method to pregaaduates to understand, analyze
and comprehend the management concepts, theodgw actices.
2. Core business studies encompassing and integrali functional areas to provide
graduates with and appreciation of the diversitg arer-relationship of business and
management issues.
3. The opportunity to concentrate in one area acighzation such as accounting,
finance, human resources management and marketimglér to provide graduates with
some degree of functional expertise.

First Year (500)

Business English 100
Microeconomics 100
Business Statistics 100
Principles of Management 100
Accounting for Financial Analysis 100
Second Year (500)

Business Communication 100
Macroeconomics 100
Cost and Management Accounting 100
Fundamentals of Marketing 100

Foundations of Human Resource Management 100
Third Year (500)

Business Environment and Strategy 100
Fundamentals of Financial Management 100
Business Law 100
Taxation and Auditing 100
Organizational Behaviour 100

Fourth Year (500)
Entrepreneurship and Enterprise Development 100

Concentration | 100

Concentration Il 100

Concentration IlI 100

Business Research Methods 50
Final Project 50
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